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period, have sufficient net earnings to cover said amounts, such deductions shall commence with the next 

pay period for which sufficient net earnings are available. 

 (d) In cases where a deduction is made which duplicates a payment already made to the 

Association by an employee, or where a deduction is not in conformity with the provisions of the 

Association’s Bylaws, refunds to the employee will be made by the Association. 

 (e) The Association shall notify the Employer in writing of the proper amount of dues and by any 

subsequent changes in such amounts. 

 (f) If a dispute arises as to whether or not an employee has properly executed or properly revoked 

a written checkoff authorization form, no further deductions shall be made until the matter is resolved. 

 (g) The Employer shall not be liable to the Association by reason of the requirements of this 

Section of the Agreement for the remittance or payment of any sum other than that constituting actual 

deductions made from employee wages and the Association agrees to hold the Employer harmless for 

any and all claims, expenses or legal fees arising out of its agreement to deduct dues.
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presentation to the Board), Board minutes and agendas, and information or materials in the 

Administration’s possession. It is understood that the foregoing shall not require the Administration to 

analyze, summarize or restructure any such information or materials for the Union or grievant. The 

provision of such requested materials shall be provided at no cost to the Association. 

Section 12. Personnel File. A bargaining unit member shall be entitled upon written request to review up 

to twice each semester his/her personnel records. Any such review shall take place in the College’s 

administrative offices, in the presence of such individual as may be designated by the College, and at times 

during normal business hours which are mutually agreed upon in advance and which do not interfere with 

performance by the unit member of his/her assigned duties. The unit member shall be entitled to receive 
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fingerprints; r) documents pertaining to current litigation involving the requesting party; s) privileged 

attorney communications, opinions, work products. 

Section 13. Association Days. Members of the Association of Faculty and Professional Staff shall be 

granted an aggregate total of seven days per academic year of release time; such time shall be for the 

purpose of transacting association business and shall be granted without loss of salary and benefits. The 

Association President will notify the appropriate Dean, in writing, a minimum of two working days in 

advance of the desired dates. Employees on paid Association Days shall be responsible for making 

arrangements approved by the appropriate Dean to cover their responsibilities at no additional cost to 

the College. 

ARTICLE VI 

GRIEVANCE PROCEDURES AND ARBITRATION 

Section 14. Grievance Definition. For purposes of this Agreement, a “grievance” shall mean a complaint 

filed by an employee or the Association regarding the employment relationship which arises during the 

course of and/or concerning the application or interpretation of this Agreement. 

Section 15. Grievance Procedure. 

Step I. Verbal Procedure. 
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iv. No later than mid-January, the Vice President of Academic Affairs and Student Success 

will gather the employee, 
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Absent specific language from the accreditor to the contrary, evaluation will be peer-reviewed as 

determined by the Association. These peer-reviewer positions will fall under Article XII. In the spirit of 

shared governance, the parties welcome input from each other regarding the accreditor and accreditation 

process. 

Section 29. Loss of Seniority and Full Status. An employee’s seniority, Full Status and employment 

relationship with the Employer shall be terminated when: 

 (a) She/He resigns; 

 (b) She/He is discharged for just and reasonable cause; 

 (c) She/He is absent for five (5) consecutive working days without notice to the Employer within 

such time of the reasons for, and excuse by the Employer of, such absence, unless the giving of such notice 

is impossible; 

 (d) She/He fails to report for work as scheduled within seven (7) calendar days after notice of 

recall from any layoff is sent to his/her last known address as reflected on Employer records; 

 (e) She/He fails to report for work on the required date at the end of an authorized leave of 

absence or authorized extension thereof, unless such reporting is impossible; 

 (f) She/He is on layoff status consecutively for two (2) calendar years or the length of his/her 

seniority whichever is less; 

 (g) She/He retires. 

Section 30. Part-time and Temporary Employees. The Employer reserves and shall have the right to utilize 

part-time employees and temporary employees to work in functions in which bargaining unit employees 

are also employed; provided, however, that part-time employees may not be utilized to teach classes if 

the result thereof contributes to the reduction in full-status load or layoff of any full-time bargaining unit 

employee. The foregoing is of the Employer, as well as to any such employees who may be hired in the 

future. Part-time employees shall be defined as those normally scheduled for less than a full load as 

defined at Sections 48 and 49. Temporary employees shall be those hired for a defined period of time (as 

defined in Section 36 and 37) and not placed on a continuing contract. 

Section 31. Non-bargaining Unit Employees. Employees transferred to jobs outside the bargaining unit 

shall, for a period of two (2) calendar years after such transfer, retain their seniority and status as of the 

date of transfer but shall not accumulate any seniority in the bargaining unit for the period they remain 

on non-bargaining unit jobs; if the Employer returns an employee to the bargaining unit within said two 

(2) year period, accumulation of additional seniority shall recommence. 

Employees hired in a position excluded from the bargaining unit shall be deemed to have no seniority at 

such time as they may be transferred into the bargaining unit. In such cases, seniority and probationary 

status shall start upon the date of such transfer, and the employee shall be considered a new hire for 

purposed of this contract. 
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ARTICLE IX 

STAFF REDUCTION AND RECALL 

Section 38. Reductions in Staff. If the Employer determines that circumstances require staff reductions, 

the Employer will consider the following factors in selecting employees to be laid off: areas in which course 

and/or work reductions have or will be made; academic qualifications, certification requirements and 

work experience of employees; professional versatility and abilities of employees; seniority; and past 

performance. Recall from layoff shall be based upon the same considerations. When the employer decides 

to eliminate a specific program, it is understood that the employer will initially attempt to reassign the 

displaced full-time faculty member into an existing or newly created program if qualified. 

Section 39. Layoff Notice. Employees to be laid off for an indefinite period of time will be so advised in 

writing as soon as is practicable after said decision has been made by the Employer. The Association 

President shall, on the same date the notices are issued to affected employees, be tendered a list of the 

employees being laid off. 

Section 40. Notice of Recall. Notification of recall from layoff shall be sent by certified mail, return receipt 

requested, to the employee’s last known address as reflected on the Employer’s records. The notice shall 

set forth the date the recalled employee is expected to return from work. Each employee shall be 

responsible for furnishing his/her current address and telephone number to the Employer’s Office of 

Human Resources. 

Section 41. Assignments to Avoid Layoff. In the even the Employer does not offer to a bargaining unit 

instructor a minimum normal load as defined in Section 49, the instructor shall be offered the options of: 

(a) being laid off without pay in accordance with the layoff/recall provisions of this Agreement; or (b) 

displacing part-time instructors. The foregoing shall apply only to such classes taught by part-time 

instructors as are already being offered; the Employer shall not be required by virtue of this provision to 

institute any additional such classes. The Employer shall determine which such classes are to be so offered 

to the bargaining unit employee. The Employer may decline to offer such classes to the unit employee 

sufficient to make up a normal full-time load only if classes the unit employee is qualified to teach are not 

available. The Employer shall not be obligated per the foregoing to offer to a unit employee more than a 

total of three (3) classes per week commencing after 6 p.m., or a total of two (2) such evening classes per 

week if the instructor has already been assigned an evening class in accordance with the provisions of 

Section 46. The Employer further shall not be obligated to offer the foregoing part-time instructor 

displacement option as an alternative to layoff to any individual unit employee for more than four (4) 

consecutive semesters (or a total of six (6) consecutive semesters with respect to employees with fifteen 

(15) or more years’ seniority). 

With respect to faculty members who teach Occupational Courses and/or in Certification Programs and 

who commence teaching for the College District on/after September 1, 1999 (“New Occupational Faculty 

member”), the Employer shall not be obliged to offer the part-time instructor displacement option set 

forth above as an alternative to layoff to any individual for more than two (2) consecutive semesters. If a 

New Occupational Faculty member is laid off due to elimination of a program in which that individual is 

employed s/he shall be reimbursed up to $2,000 of expenses reasonably incurred in obtaining 

training/education to prepare for alternative employment. Such reimbursement shall be subject to the 

individual providing to the College such documentation of the claimed expenses as the College may 

reasonably request. 
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ARTICLE X 

DIVISIONAL ORGANIZATION 

Section 42. Divisional Organization. The instructional area of the College will be divided into instructional 

areas to meet the needs of the College. 

Division meetings shall consist of all full-time faculty members of the College engaged in instruction within 

that division’s academic area. Each such instructor shall be entitled to vote on any proposed divisional 

recommendations. The appropriate Dean or his/her designee will chair the divisional meetings. Other 

Deans may attend divisional meetings, but only a Dean who is then chairing a divisional meeting shall be 

entitled to vote on the proposals considered at the meeting. Any instructor who is engaged in instructional 

duties in more than one of the above divisions may, at his or her election, attend the divisional meeting 

for any or all of the divisions in which he or she instructs. 

The College reserves the right to call up two (2) divisional meetings per division per semester. An 

additional meeting may be called per divisions, per semester under circumstances that may require timely 

action. Any divisional meetings beyond this will be at the mutual consent of the College and a majority 

vote of the division or to meet special demands of accrediting agencies or state law. In the case of a 

division with only two voting members both members must be in agreement to have a majority. 

Minutes of each divisional meeting shall be maintained by the Dean/designee and shall be distributed to 

all members of that division as well as to full-time faculty by individual request and to the President and 

all other administrators of the college. 

It is understood that attendance is required at divisional meetings unless otherwise mutually agreed upon 

by the appropriate Dean/designee and the instructor. 

The purpose of each division shall be to consider recommendations to the President for improving the 

overall instructional programs of the College with particular emphasis on programs of the Division. Every 

effort shall be made to deliver recommendations to the President through the appropriate Dean. 

Recommendations may include, but shall not be limited to: 

 1. Academic planning and program review, including relationship of courses in one division to 

those of other divisions, course and program enrollment, retention, persistence, and completion; the 

transferability of courses to universities; and the success of graduates. 

 2. Recommendations of divisional budgets through the normal College budgeting process and 

implementation of approved divisional budgets. It is understood that the Dean/designee will be 

responsible for administrative aspects of this area. (E.G.: maintaining the accounting procedures in 

accordance with the College requirements); 

 3. Course Content, including the degree of coordination regarding such items as number of term 

papers, content of final examinations, and other common requirements; 

Section 43. Calendar. The work year will consist of a maximum of 167 days, which shall include days for 

non-instructional purposes, such as class preparation, student advising and in-service seminars. The 
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ARTICLE XIII 

WORK LOAD/RESPONSIBILITIES 

Section 46. Class Scheduling. Class schedules shall be determined by the Administration; such schedules 

and any subsequent changes therein shall be made available to the Association and its members as soon 

as is possible after they are determined. Student educational needs shall take precedence over other 

factors in the determination of such scheduling. The instructional day during the regular two (2) semester 

(fall/winter) academic year shall commence no earlier than 8 a.m. and shall end no later than 11 p.m. for 

instructors; provided, however, that nursing instructional personnel engaged in clinical programs may be 

required to commence their instructional day as early as 6:30 a.m. An employee who is scheduled to work 

after 10 p.m. shall not, on the next subsequent calendar day, be required to report for work earlier than 

9 a.m. A bargaining unit employee may not, without his/her written permission, be scheduled for more 

than one (1) class session per week per semester commencing after or continuing beyond 6 p.m. Evening 

class sessions which are assigned in order to bring the bargaining unit employee up to the assigned normal 

teaching load as defined in Section 49 of this contract will not be counted in the determination of evening 

class session assignment limits. Each bargaining unit employee will be entitled to designate in writing 

before semester assignments are made one (1) assignment free evening per week for that semester. An 

employee shall not be required without his or her permission to teach in any one evening a class involving 

more than five (5) contact hours commencing after 5 p.m. Subject to the limitations below, a bargaining 

unit employee may not, without his or her permission, be initially assigned to teach an off-campus session 

of a class if a different session of that class is being taught on campus by a part-time non-bargaining unit 

employee during hours when the bargaining unit employee could be scheduled to teach same. The 

preceding sentence shall not apply, however, to the Employer’s right to assign up to ten faculty members, 

per semester, to off campus sites. However, each faculty member may be assigned only once during any 

three year period, without his or her permission. It is understood that the foregoing shall not preclude 

reassignment of a bargaining unit employee whose on-campus class has been cancelled to teach an off-

campus session of that class which otherwise would have been taught by a part-time non-bargaining unit 

employee. If an employee is assigned duties on a Saturday or Sunday, s/he shall be granted two (2) 

consecutive days off during the next calendar week, or in the alternative shall be granted three (3) non-

consecutive days off during the next calendar week. For purposes of the foregoing, a “day” shall be 

defined as a twenty-four (24) consecutive hour period commencing at 12:01 a.m. It is agreed that the 

Employer shall not be entitled to assign a bargaining unit employee to a class commencing after 6 p.m. if 

during the same week a different section of that same class has been taught by a part-time non-bargaining 

unit employee between 8 a.m. and 6 p.m. and during hours when the bargaining unit employee could 

have been assigned to teach same. No bargaining unit member may be assigned without his/her 

permission to more than one (1) overload class per semester. No individual need accept more than six (6) 

preparations per semester. For purposes of the foregoing, a class involving whole or fractional hours 

beyond a “normal load” will be considered to constitute one “overload class.” 

Section 47. Sponsorship of Student Activities. 

 (a) Sponsorship of all student clubs and organizations shall be on a voluntary basis, except for 

those positions covered under Article XII. 

 (b) An employee may accept, in writing, extra contractual assignments, on a semester-to-

semester or annual basis, in accordance with such arrangements as may be mutually satisfactory to the 
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No employee covered by this section who is scheduled to work after 10 p.m. shall, on the next subsequent 

calendar day, be required to report for work earlier than 9 a.m. The foregoing limitations shall not, 

however, apply so as to preclude evening assignments to counselors during registration weeks or in 

conjunction with the discharge of administrative-type duties. For each hour assigned to and worked by a 

counselor during evening registration periods in excess of one (1) evening per semester, the counselor 

involved shall be entitled to 1.25 hours of compensatory time off during his/her normal daytime working 

hours. All such compensatory time off will be scheduled with the mutual agreement of the counselor and 

the relevant dean. 

Section 50. Class Size. The following shall constitute the maximum number of students who can register 

for a course through the official add/drop period of the College each semester. The following does not 

constitute an absolute maximum and any faculty member may, at his or her discretion, choose to accept 

additional students over and above the limits presented in subsections (a) through (i) below: 

 (a) English Composition. 
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instructor shall also announce said office hours to each of his/her classes or groups of students during the 

first week of each semester and include the Office Hours information in the course syllabus. Instructors 

shall be available for student or Administration consultation or otherwise engaged on campus during their 

above designated offices hours. It is recognized that, subject to the foregoing notice requirements, 

laboratory instructors may observe office hours in their laboratories. It is also recognized that a portion 

of each instructor’s office hours may be scheduled using technology to meet with students and may not 

require the faculty member to be physically present. However, no more than three (3) of the six (6) weekly 

office hours per semester may be held via the use of technology. 

Student educational needs shall take precedence over other factors in the individual faculty member’s 

determination of his/her office hours schedule each semester. As per Section 46, Class Scheduling, the 

instructional day shall commence no earlier than 8 a.m.; likewise, no faculty member shall schedule office 

hours before 8 a.m. Bargaining unit members will make an effort to meet with students whose schedules 

preclude their presence during regularly scheduled office hours, provided such appointments have not 

already totaled more than one hour in any current week, and provided that such appointments are at a 

mutually convenient time. The one-hour limitation on unscheduled office appointments does not prohibit 

a member from making further appointments at his/her discretion. 

ARTICLE XIV 

LEAVES OF ABSENCE 

Seniority shall continue to accumulate and an employee’s employment status shall continue for the 

duration of leaves of absence in accordance with Sections 53 through 59. Except to the extent that leave 

is that to which an employee is entitled by the Family and Medical Leave Act (“FMLA”), leave time taken 

in accordance with the provisions of Sections 54 through 62 must be taken/recorded in increments of no 

less than one-half (1/2) day per incident. For purposes of the foregoing, any absence from duty occurring 

before 12:00 noon shall constitute one-half (1/2) day of leave, and any absence from duty occurring after 

12:00 noon shall constitute one-
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Return to work after an unpaid sick leave is conditioned on a written, dated and signed statement from 

an employee’s attending physician that s/he is able to return to his/her assigned work. Except to the 

extent that Sick Leave is substituted for that to which an employee is entitled by the FMLA, upon request 

of the Employer, the employee must satisfactorily complete a physical exam by a physician chosen and 

paid for by the Employer before being returned to work. 

Section 55. Paid Personal Leave. Bargaining unit members shall be entitled to two (2) paid personal leave 

days per year, cumulative to a total of six (6) such days. Except to the extent that paid personal leave is 

substituted for unpaid leave to which the employee is entitled per the FMLA, the following conditions 

shall apply to use of paid personal leave. Employees wishing to take such leave shall not be required to 

state the reason for same, but must request such leave days by notice to the Administration at least 48 

hours in advance of the desired dates, unless exigent circumstances make it impossible to do so, in which 

case the Employee will give as much notice as possible under the circumstances. Said notice shall be given 

to the Employee’s Dean or direct supervisor, unless otherwise advised in advance. The Employer reserves 

the right to reasonably limit the number of employees who can be gone on personal leave on any one 

day. Except to the extent that paid personal leave is substituted for unpaid leave to which the employee 

is entitled per the FMLA, employees on paid personal days shall be responsible for making appropriate 

arrangements to cover their responsibilities at no additional cost to the College. Substitute personnel, if 

used, must be employed or approved by the Administration as instructors. Upon death, retirement or 

termination for any reason except discharge for just cause, employees/employees’ heirs shall be paid for 

unused paid personal days accrued per the foregoing at the rate of $30 per day. It is understood and 
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 Each bargaining unit member who has either: 

 (a) completed ten (10) years of service with an employer/employers participating in the Michigan 

Public School Employees Retirement System; or 

 (b) completed five (5) years of service with North Central Michigan College District shall, upon 

terminating employment for reason other than discharge for just cause, receive a severance allowance 

equal to $40 for each unused paid sick day accrued per the foregoing. That amount shall be paid in one 

lump sum at the same time the employee receives his/her last paycheck. 

Section 57. Bereavement Leave. A bargaining unit member shall upon request be allowed to utilize up to 

three (3) paid bereavement days leave per incident if such days are necessary in the event of the death of 

his/her spouse, parent, child, brother, sister, grandparent, spouse’s grandparent, grandchildren, mother-

in-law, father-in-law, brother-in-law, or sister-in-law. Subject to the foregoing, two (2) additional days of 

such 
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A full-time faculty member who receives a full academic year or single academic semester sabbatical shall 

return to serve on the staff of the College for 1 full year (2 consecutive regular academic year semesters, 

e.g. either fall and winter or winter and fall) for each semester of sabbatical leave granted. If the faculty 

member does not remain on the staff of the College for the time period mentioned herein due to 

accepting other employment or for retirement not related to extraordinary circumstances, the faculty 
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budget since inclusion of the sabbatical funds in the Proposed Budget, or other confidential information 

that the President may not be able to share when the recommendation is received. If the President does 

not forward the Committee’s recommendation to the Board of Trustees, s/he will meet with the applicant 

to explain the rationale. 

The College’s Board of Trustees shall, at its next regularly scheduled public meeting, make final decisions 

regarding all sabbatical applications forwarded to it prior to the meeting in accordance with the foregoing 

procedures. The President’s recommendation to the Board shall be made public at that meeting. 

 (d) At the end of the fiscal year in which the sabbatical funds (described in (a) above) have been 

included in the Proposed Budget, the sabbatical funds will be transferred to the College’s Designated Fund 
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recommendation respecting a particular candidate has been made to the Board of Trustees by 

Administration, no teaching or work experience which occurred prior to that recommendation will be 
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evidence that the degree has been conferred. If a member is enrolled in an accredited degree program as 

set forth above and that program loses accreditation before the member completes the degree, the 
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Section 66. Compensation for Additional Responsibilities. When, at the College’s request, there are 

additional responsibility assignments agreed upon between the unit member, the Association and the 

College, additional compensation will be determined as follows: 

One (1) hour of release time or overload per hour of expected average weekly hourly effort per the 

associated job description per sixteen-week academic semester, subject to the maximum as defined in 

Section 63. Overload Compensation. 

Probationary unit members will not be asked to take on additional responsibilities as determined in this 

Section without approval from the Association. 

ARTICLE XVI 

INSURANCE COVERAGE 

Section 67. Health Insurance. 

The current health coverage for Association Members and their eligible dependents, as defined by MESSA, 

shall be MESSA Group Major Medical Expense Insurance, per the terms of the MESSA Coverage 

documents. 

During the term of this Agreement, the Employer will comply and fund to the level of the most current 

hard cap limit, as set forth by the 2011 Public Act 152, as amended (MCL 15.561-15.569). The Association 

and its members understand and agree that any medical benefit plan costs over the hard cap, as 

established by the most current hard cap of the 2011 Public Act 152, as amended (MCL 15.561-15.569), 

will be deducted from members’ bi-weekly payroll on a pre-tax basis in amounts to be determined by the 

Association for each annual benefit plan year. In future years, the College will fully fund the insurance 

premium subject to the hard cap and fifty percent (50%) of the gap, if any, between the insurance 

premium and the hard cap, subject to a maximum of $3,250 of gap funding. 

Individual members may voluntarily contribute to their Health Savings Account (if an HSA, or FSA, as is 

associated with the medical insurance plan in effect at the time) via payroll deduction by notifying the 

College and completing a payroll deduction form. It is understood that the insurance carrier shall make all 

decisions regarding application procedures and the insurability of individual employees. If the Association 

decides to make a change in the medical insurance offering during the term of the contract, the 

Association will notify the Employer and provide necessary information regarding premium and 

associated MESSA health care plan expenses. 

Section 68. Section 125 Plan. The Employer will at its expense establish, administer and maintain a written 

plan which, in accordance with Internal Revenue Code Section 125, enables bargaining unit employees to 

elect either the above-described health insurance coverages, or in lieu thereof to receive additional cash 

compensation. In order to qualify for cash compensation under this section, the unit member must 

provide a current certificate of medical coverage from an alternate medical insurance provider detailing 

the unit member is covered by medical insurance. If the unit member loses medical coverage, they will be 

given the option to enroll in the MESSA plan provided and cash compensation under this section will cease 

when MESSA coverage begins. 

For unit empl
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ARTICLE XVI 

RETIREMENT 

Section 73. Retirement. The Employer shall contribute on behalf of all bargaining unit employees to the 

Michigan Public School Employees Retirement Plan and Fund such amounts as are or may in the future be 

required by relevant state statue. If an eligible employee elects to participate in the North Central 

Michigan College Optional Retirement Plan (“ORP”) instead of the Michigan Public School Employees 

Retirement Plan, the Employer shall contribute on behalf of that employee the amounts specified by the 

ORP. 

Section 74. Early Retirement Incentive Program. For the 2019-2020 and 2020-2021 academic years, the 

College will not offer any Early Retirement Incentive Program as a term of this Agreement. The Employer 

agrees that during the 2020-2021 academic year, it will evaluate whether to offer an Early Retirement 

Incentive for the 2021-2022 academic year, and will consult with and notify the Association whether an 

Early Retirement Incentive will be offered, and the terms and conditions necessary to qualify. The 

Association agrees that the Employer may include a condition that any payout under the Incentive 

Program shall be paid through an annuity rather than a lump sum cash payout. The remaining terms and 

conditions will be determined by the Employer during the 2020-2021 academic year. 

Section 75. Phased Retirement. Any bargaining unit member who reaches the age of fifty-five (55) and 

who has not less than ten (10) years of full-time continuous service as a bargaining unit member at North 

Central Michigan College shall have the option to voluntarily participate in a phased retirement program 

if eighty percent (80%) or more of that time is as a unit member. The phased retirement program may last 

up to 4 regular academic year semesters (Fall and Winter). The unit member can officially retire from the 

College at the completion of any regular academic year semester during their phased retirement; 

however, the member must be officially retired by the end of the 4th 
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Faculty members participating in the program are not eligible to apply for sabbaticals, will not be required 

to participate on a College committee (but may volunteer to do so), and will not teach overload or summer 

semester courses unless requested by the College and agreed to by the member. A member cannot 

participate in both the Phased Retirement Program described in this Section and the Early Retirement 

Incentive described in Section 74. 
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Section 77. Equipment. The Employer shall continue as in the past to provide office space, a desk with 
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protective footwear, respirators, face shields/masks/goggles. In addition, the Employer will provide 

laundering service for used equipment or appropriate disposal of damaged or contaminated items. 

Section 84. Emergency Conditions. In case of bona fide emergency conditions which render college 

buildings or other facilities unusable, the provisions of this contact regarding hours of schedules, 

maximum hours of contact or work per day or per week, daytime/nighttime ratios, weekday/weekend 

work or other restrictions on scheduling shall be suspended, but only for so long as such buildings or 

facilities continue to be unusable, or for such time as is reasonably required to compensate for the period 

of such unusability. 

Section 85. Titles. A teaching bargaining unit member who has been awarded a Masters or higher degree 

from a recognized graduate degree program and who is a Full Status employee as defined in Section 27, 
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published policies and procedures in cases where allegations of misconduct, including consistent 

substandard performance, have been made. 

Section 87. Release Time Notification. The College agrees to provide written notice to the Association of 

any new Release Time Arrangements that are made with any faculty member. Notice shall be given, as 

soon as practicable, to the Association President, or in his/her absence, the Association Vice President. 

ARTICLE XIX 

MASTER AGREEMENT: 
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to bargain collectively with respect to any subject or matter referred to, or covered in this Agreement, or 

with respect to any subject or matter not specifically referred to or covered in this Agreement, even 

though such subject or matter may not have been within the knowledge or contemplations of either or 

both of the parties at the time that they negotiated or signed this Agreement. 

The parties agree that if during the life of this Agreement any of its provisions are found by a court of 

binding jurisdiction in a non-appealable determination to be illegal or otherwise contrary to law, such 

provision shall be deemed null and void, but the rest of this collective bargaining agreement shall remain 

in full force and effect. The parties will negotiate in good faith in an attempt to replace with a successor 

provision; provided, however, that in the event the parties are unable to achieve a replacement provision, 

the No Strike/No Lockout provisions of this Agreement (i.e.: Sections 22-24) shall remain in full force and 

effect.  

 

 

 

 

(remainder of page intentionally left blank)  
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APPENDIX A 

NORTH CENTRAL MICHIGAN COLLEGE 

SALARY SCHEDULE 

Increase annual at CPIU between Minimum increase of 1.8% to Maximum increase 2.2% 

For each year of CBA, using the December CPIU, for 2019-2020 CPIU is 1.9% 

 

When a member is in the second year or beyond of a step, an off-schedule payment equal to one percent 

(1%) of that step will be paid to the member. The member may elect to receive this off-schedule payment 

in a lump sum payable with the first payroll of the contract year, the last payroll of the Fall semester, the 

last payroll of the Winter semester, or spread equally across all payrolls of the member’s regular pay 

schedule. Should a member elect to receive the off-schedule payment in a lump sum and separate from 

employment with the College before completing the full academic year, the lump sum payment will be 

prorated based upon the percentage of the academic year worked and, therefore, lump sum earned, and 

a deduction will be made from the member’s 
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APPENDIX B-1 
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APPENDIX B-2 

FULL STATUS FACULTY CONTRACT 

North Central Michigan College 

Petoskey, Michigan 

This is an employment agreement effective the    day of    , 20  , 

between North Central Michigan College District of Emmet County, Michigan (“College”) and   

     (“Faculty Member”). 

IT IS AGREED AS FOLLOWS: 

1. Employment; Term. The College hereby employs the Faculty Member on a full-status basis, and the 

Faculty Member hereby accepts employment as a full-status employee upon the terms and conditions 

set forth herein, for an academic year commencing    , 20  , and 

continuing through    , 20  . 

2. Position. The Faculty Member’s job classification for said academic year shall be    

  . The Faculty Member shall be subject to assignments at the discretion of the President 
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